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WITNESSETH

Whereas, the Board and Association recognize and declare that providing a quality education for the
children of Vassar is their mutual aim and that the character of such education depends predominately
upon the quality and morale of the teaching service, and

Whereas, the Board has a statutory obligation is to bargain hours, wages, and conditions of
employment, and

Whereas, the Association recognizes that its obligation is to bargain hours, wages, and conditions of
employment with the Board which represents all the people who reside in the Vassar Public School
District, and

Whereas, the parties, following extended and deliberate professional negotiations, have reached certain
understandings which they desire to memorialize,

IN CONSIDERATION OF THE FOLLOWING MUTUAL COVENANTS, it is hereby agreed as follows:

ARTICLE 1
TEACHER RIGHTS AND RESPONSIBILITIES

A. Teachers shall be held accountable for school materials and equipment as assigned to them.

B. A report of any accident to a teacher or a student must be filed with the Camp Education
Coordinator and Superintendent of Schools the day of the accident on the forms provided for
that purpose.

C. The educational staff employed at PWL, shall be trained by the PWL facility with their current
programs for Crisis Management Techniques. When the staff is involved personally with
physical restraints, they will complete appropriate reports in the expected time given.

D. In addition to teaching, the work day may consist of the following tasks:

Preparing and planning for classes.

Evaluation of student progress.

Completing essential reports and information as required.
Attending various school related meetings.

Serving on educational committees.

ik wn e

E. Upon the request of the administration, teachers shall remain no later than 4:30 PM, no more
than one (1) times per month, for required meetings. These meetings shall be scheduled at the
beginning of the school year. There are no requirements for teachers to attend meetings
identified as "voluntary." Upon mutual agreement between Administration and the Association,
substitute meetings may be scheduled.

F. Teachers will not leave their assigned duty or building during work hours without the consent of
the Principal.
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G. Ateacher's official schedule time shall not exceed eight (8) classes scheduled from 7:45 a.m. to
3:15 p.m., which schedule shall include his/her conference period, but shall exclude his/her lunch
period.

H. Ateacher shall not be asked to teach an unreasonable number of classes. Every attempt shall be
made to keep the number of subjects limited to four. Given the unique student population
served, itmay be necessary to increase this number to accommodate students needing an
independent study or G.E.D. preparation.

I. When Vassar Public Schools are closed to students due to Act of God, teachers [Pioneer
Work & Learn] shall report for duty as soon as possible. Ifa teacher cannotreportforduty,
he/she mayusetheirpersonal business days. Teachers who report to work when Vassar
Public Schools is closed due to snow, ice, fog, or flood will receive (1) personal business day
peroccurrence withamaximumofédaysperschoolyear. It is also understood that teachers
shall not lose any compensation when school is cancelled at the PWL site.

J. Teachers shall be entitled to full rights of citizenship, and no religious or political activities of any
teacher, or the lack thereof, shall be grounds for any discipline or discrimination with respect to
the professional employment of such teacher, provided, however, that such activity is not
disruptive of the educational process or a threat to the operation of the school and its system.

K. The provisions of this Agreement and the wages, hours, terms, and conditions of employment
shall be applied without regard to race, creed, religion, color, national origin, age, sex, marital
status, or membership in, or association with, the activities of any employee organization. The
Board and the teachers pledge themselves to seek to extend the advantages of public education
toevery student without regard to race, creed, religion, sex, color, or national origin, and to seek
to achieve full equality of educational opportunity to all pupils.

L. The private and personal life of any teacher is not normally within the appropriate concern
or attention of the Board. However, if an incident arises which is detrimental to classroom
performance, disruptive of the educational process, or a threat to the operation of the
school and its system, the Board and/or Superintendent may exercise their administrative
prerogatives.

M. The Board recognizes that teachers are professionals and that, intheir capacity as
professionals, teachers must use professional judgment with regard to communications
between students and themselves as to whether these communications shall be considered
confidential, unless said disclosure is required by law. Teachers recognize the need to keep
channels of communication open with camp staff, students, and themselves. They shall
likewise communicate with treatment leaders and will provide their principal with their
personal home phone number to enable the principal to call the teacher whenever
necessary.

N. Reasonable telephone facilities shall be provided in each classroom for local telephone calls.
Any personal long distance calls must be paid by the teacher.
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0.

If any teacher iscomplained against or sued by reason of disciplinary action taken by the
teacher against a student, the Board will render reasonable assistance to the teacher in
his/her defense.

Time lost by a teacher in connection with any litigation mentioned in this section shall not
be charged against the teacher if the teacher acted within the scope of his/her
employment.

Teachers that incur damages to clothing or any of their personal property will be
reimbursed by the Board for damages over ten (10) dollars and up to one hundred dollars
($100.00) with review of the principal.

ARTICLE 2
TEACHER CERTIFICATION

No teacher shall be employed by the Board for a regular teaching assignment who is not certified
and qualified. A list of all teachers and their qualifications shall be available to the Association
upon request. Recognizing the importance of the maintenance of a teaching certificate to both
the employer and the employee, and further recognizing the role of the employer in assisting the
employee in this effort, the employer will provide all necessary assistance and documentation of
the employees participation in district provided professional development as required in the
Revised School Code, MCL 380.1527 for the purpose of certificate advancement or renewal. The
employer will use a .method consistent with the guidelines from the Michigan Department of
Education to record the following information:

1. The date of professional development
2. The focus on the professional development activity
3. The number of hours devoted to the professional development

The employer will provide verification of participation by the conclusion of the school year.

B.

individual contracts shall terminate if the holders permit, provisional, continual, or permanent
certificate expires and is not immediately renewed.

ARTICLE 3
SENIORITY

Seniority is defined as the member's first day on the job into the Alternative Education Program
at Vassar Wolverine Human Services Facilities. Transfers from within the program will not affect
seniority.

Vassar Public Schools will generate a seniority list for Wolverine Alternative Education at
Pioneer Work and Learn Camps.
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ARTICLE 4
LEAVES

A. Employees shall be credited with twelve (12) sick leave days at the beginning of each school
year. If the teacher terminates employment prior to the end of the year, the twelve (12) days
will be prorated accordingly.

The use of sick time shall include the teacher and immediate family (spouse, children, step-
children, employee's parents, step-parents and parents-in-law) in connection with any personal
iliness, other medical or dental reasons and shall include pre-arranged appointments that could
not be scheduled outside the school day or school calendar year. This is not intended to change
the number of sick days available or sick days that can be accumulated by the teacher. All other
days off from school shall fall under the provisions of personal business, emergency-death or
days granted by the superintendent of schools.

Any employee, who has accumulated over one hundred ninety (190) sick days for current
members, will be paid Forty (540.00) dollars for each day over the capped days at the end of
the current year.

B. Absence for Personal Business. Each teacher will be allowed two (2) days of absence during
each school year without loss of salary to transact personal business. An applicant for a
personal business leave day need not be required to state the reason for such leave, but it is
recognized that such requests shall be made at least five (5) days in advance except in case
of emergency. Such days of absence shall not be deducted from the teacher's sick leave days.
Any personal day taken immediately prior to or following a vacation will be counted as two
(2) personal days. A maximum of five (5) bargaining unit members shall be granted use of
personal days prior to or following a vacation on a first-come first, serve basis. This
procedure may be evaluated at the end of the contract.

Personal business days shall not be used on professional development days and parent-
teacher conferences, unless approval is granted by the administration. At the end of the
each contract year all unused personal business leave shall be carried over to the next year
as personal business leave. Requests for over 3 days shall be made at least 5 days in
advance. Any use of personal days over 5 days requires administrative approval.

C. Forteachers who use four (4) sick days or less of the twelve (12) sick days provided in paragraph
"A" above; there shall be added, to that number of unused sick days, two (2) days at the end of

the school year.

D. The unused portion shall accumulate from year to year to a maximum of one hundred ninety
(190} days.
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E. Funeral leave absence without loss of salary shall be allowed each school year for upto a
total of days so indicated in each of the following categories:

1. Death in the teacher's immediate family (or spouse of the teacher’s) (spouse, children, step-
children, parents, step-parents, and parents-in-law) - five (5) days per occurrence to be
taken at the time of the funeral/memorial service or to deal with probate legal/issues or
probate/legal issues.

2. Death in the teacher's family (siblings, grandparents, step grandparents, grandchildren,
step-grandchildren, grandparents of spouse, niece(s), nephew(s), brother(s)-in-law, sister(s)-
in-law, aunts, uncles, and dependents as defined by Internal Revenue Service) - two (2) days
per occurrence to be taken at the time of the funeral/memorial service or to deal with
probate/legal issues or probate/legal issues.

3. One personal/sick day per occurrence may be used for the death of a family member or friend
for the purpose of attending the funeral.

F. The Superintendent shall have discretion to grant additional days of emergency leave for death,
illness, or other emergencies related to the family members described inE. 1. and 2. above.
Each day of any absence under this paragraph shall be charged against the teacher's sick leave
days. The use of sick leave time for immediate family will follow the Family Medical Leave
guidelines.

G. Any teacher subpoenaed as a witness or called to serve as a juror in state or federal court, shall
be granted such leave as is necessary to fulfill these obligations without loss in pay or other
benefits. Any remuneration received by a teacher over and above his/her expenses for
transportation, meals and other incidentals shall be forwarded to the Board. The Board reserves
the right to request that the court excuse the teacher from said duty. The teacher may not be a
party to the litigation or claimant against the district.

H. A medical leave of absence for sickness, pregnancy, or other medical disability shall be
granted to any teacher who has used up his/her allotted sick leave accumulation. The leave
shall be granted under the following conditions:

1. Ateacher will be granted a leave of absence due to sickness, pregnancy, other medical
disability for up to two (2) calendar years upon presentation to the Board of a written
certificate from a physician stating that she/he is no longer capable of performing
his/her normal teaching duties.

2. Any teacher on such leave shall not be entitled to advancement on the salary schedule.

3. The teacher will be expected to return to work when authorized by his/her physician
indicating she/he is capable of performing his/her normal teaching duties. Should the
physician's statement indicate that the teacher is not capable of returning, the leave will be
extended to that individual in accordance with the medical report up to the two (2) year
maximum indicated in paragraph one (1) above.
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4. Upon recovery, the teacher shall notify the Board of his/her availability to resume teacher
duties. Assignment to the same position will be guaranteed to those teachers going on leave
for less than twelve (12) calendar weeks or while on paid sick leave time, whichever is
longer. The Board will make efforts to return the teacher to his/her same position, if
available, for leaves of duration of twelve (12) calendar weeks, paid sick leave or longer.

5. Should the teacher fail to return to work when capable, such failure shall be construed as
voluntary termination of employment. Should a teacher desire to take a personal leave
of absence without regard to his/her ability to work following the birth or adoption of a
child, such leave shall be granted as long as it does not extend beyond the twelve (12)
work weeks following the birth or adoption of the child. Said leave shall be granted
without pay or monetary fringe benefits except as provided by FMLA upon receipt by the
Superintendent of a written request within two (2) weeks after the birth or adoption of
the child. A teacher, who on his/her own volition, fails to return from FMLA or paid sick
leave shall reimburse the district the health insurance premiums paid by the district.

I.  Tenure teachers desiring a leave of absence for any reason not mentioned may apply, in
writing, to the Superintendent indicating the period of proposed absence and the reason.
Approval of all leaves and/or any extensions shall be discretionary with the Superintendent
or Board. If the request for leave is approved, the approval shall be in writing and shall
indicate the period of absence, whether it is with or without pay, whether or not it will be
charged against sick leave, and (if it extends into another .school year) whether the teacher
will receive credit on the salary schedule for the period of absence. Upon return from any
approved leave, the teacher shall be credited with unused sick leave which she/he had at the
time the leave began but shall not be credited with sick leave days for the period of the leave
of absence.

ARTICLE 5
RETIREMENT

A. For all computations of experience for salary schedule purposes, "full-time" employees shall
be defined as an employee that works for at least seven (7) hours per day for a minimum of
184 days per school year.

B. Upon retirement (or death) of a teacher under the provisions of the Michigan Public School

Employees Retirement System, the Board will pay to such employee/beneficiary forty
($40.00) dollars for each day of accumulated sick leave, up to a maximum of $7,600.
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ARTICLE 6
INSURANCE

A. The employer shall contribute toward MESSA Insurance premiums for a full twelve (12)

month period (January 1 to December 31) for the bargaining unit member and his/her
entire family. Half time teachers not choosing Plan A or C will receive both Plan B benefits.
Insurance premium contributions shall be prorated based on time worked.

In Network Deductible

In NetWork Deductible

$200/$400 $1350/$2700
Office Visit Copay $20 No Office Visit Copay
Saver Rx ABC Rx

Delta Dental Plan
75/60/75:51,200 with

Delta Dental Plan
80/80/80:51,300 with

Delta Dental Plan
75/60/75:51,200 with

Adult Ortho Adult Ortho Adult Ortho

VSP 2 VSP 2 VSP 2

Negotiated Life $50,000 | Negotiated Life $50,000 Negotiated Life $50,000
LTD 60% LTD 60% LTD 60%

90 calendar day - 90 calendar day - modified | 90 calendar day - modified
modified fill fill fill

Alcoholism/drug Alcoholism/drug addiction | Alcoholism/drug addiction
addiction & & Mentai/Nervous — 2 & Mental/Nervous -2
Mental/Nervous — 2 Years Years

Years

$100.00 per month toward
a cash option

The annual employer paid amount shall adjust on January 1, 2018 to the maximum payment
permitted by Section 3 of the Publicly Funded Health Insurance Contribution Act. The Board’s
contribution shall not exceed this total amount. Any cost exceeding this allocation shall be payroll
deducted over 26 pays.

B. The open enroliment period will be October 1 —October 31 of each plan year to allow time
for processing and preparing payroll information. The employee selection will be effective
for twelve (12) months unless a change in family status occurs or employment terminates.

C. Employees may contribute, through payroll deduction additional money towards their HEQ
HSA up to the maximum amounts allowed by Federal law.

D. The parties may mutually agree to select different insurance carrier and/or benefit
specifications and/or copay.

E. Along with the Pak B negotiated LTD, life, vision and dental benefits the Employer shall provide
a cash option in lieu of health benefits. The cash amount shall be $100.00 per month. If more
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than six (6) members choose this option, in a given year, the amount shall increase to $200.00
per month. The Employer shall formally adopt a qualified plan document which complies with
Section 125 of the Internal Revenue Code.

The amount of the cash payment received must be applied by the teacher to an MEA Financial
Services Tax-Deferred Annuity or other annuities as provided. To elect a Tax-Deferred Annuity,
the teacher shall enter into a salary reduction agreement.

F. Inthe event a teacher has exhausted all paid sick leave the board shall continue
uninterrupted the above mentioned insurance fringes for a period of ninety (90)
calendar days. Thereafter the teacher shall continue in the plan(s) by assuming the
payment of fringe benefit premiums until his/her return to work, subject to the terms
of the carrier.

To be eligible for such coverage or receive such contributions, each teacher must make
proper application to participate at the Superintendent's office on forms as required by
the carrier. The provisions of the group policy and rules and regulations of the carrier will
govern as to the amounts and duration of benefits and all other aspects of coverage.

G. The Board will provide the above coverage and/or make payments of its share of insurance
premiums for all eligible teachers so as to provide insurance coverage for a full twelve (12)
month period January 1 to December 31 on a monthly basis or periods as the case may be,
provided, however, that teachers leaving employment with the School District after the
effective date of the policy and prior to the end of the then current school year medical
insurance will be covered only for the balance of the number of days remaining under the
monthly premium payment, and provided further, that teachers on a leave of absence, other
than sick leave and Medical Leave, which leave has been granted by the Board and extends for
a period of more than thirty (30) calendar days, will also only be covered for the balance of the
insurance premium month. All teachers whether they have commenced employment at the
beginning of the school year or during the school year, and who complete the then current
school year but who have indicated they will not resume employment for the following school
year will still receive coverage hereunder until the first August 31st following completion of
their duties.

ARTICLE 7
SALARY SCHEDULE

A. DEFINITION
1. Avyear of service is a period of time equal to not more than a calendar year and not less
than one academic semester (whichever is the greater) in which a teacher was employed
in a full-time position covered by this Agreement.
2. All financials including salary schedule and fringe benefits will be identical to the VEA

contract.

B. PLACEMENT ON APPROPRIATE SALARY SCHEDULE
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C.

1. At the beginning of the school year, each teacher shall be placed on no more than one
(1) salary schedule of the year based on his/her highest academic degree credentials on
file in the Personnel Office as of July 151 preceding the beginning of the school year.
Credit hours must be earned after completion of the teaching certificate.

PLACEMENT OF SALARY SCHEDULE STEP

1. Thesalaryscheduleshallbedelineatedin Appendix"A".

2. All certified teachers shall be placed on the appropriate step on the salary schedule
{Appendix "A"). Teaching experience in the Vassar School District may be counted in full at
the superintendent's discretion. A maximum of two (2) years of continuous military service
shall be counted as two (2) years of experience.

3. Each teacher in Section C {2) above and appointed for the current school year and who
was not on the maximum salary step during the preceding school year shall move to the
next highest step within the appropriate salaryschedule.

4. Each teacher who was at the maximum step during the preceding year shall remain at
the maximum step during the duration of this Agreement.

The annual salaries of teachers are set forth in Schedule "A" for the current year. The salary
schedule shall be paid in full for working the hours, days and work load as defined in this
Agreement.

All teachers who have eighteen (18) graduate hours beyond a Bachelor's Degree that apply on a
Master's Degree program as well as those teachers who have twenty (20) graduate hours in a
planned course of study applicable to a teacher's professional development as determined by
the State Board of Education upon recommendation of the sponsoring institution will be placed
on an intermediate schedule: one half the difference between the Bachelor's Degree salary and
Master's Degree salary at the teacher's respective salary step. Evidence of such shall be
delivered to the Superintendent's office by October 1 or February 1 in order for the teacher to
be placed on the intermediate schedule for the first or second semester respectively. Credit
hours must have been earned after completion of a teaching certificate.

Certified teachers that instruct during summer school shall be compensated per hour as found
in VEA Appendix B as substitute teacher per hour.

ARTICLE 8
GRIEVANCE PROCEDURE

Definitions: A grievance is a claim by a teacher or the Association that there has been a violation,
misapplication, or misinterpretation of any provision of this Agreement.

A.

in the event an employee shall use any other forum or procedure than provided in the
grievance process to attempt to adjust a grievance or complaint against the Board of
Education or his/her supervisor, the grievance process shall be abated during such period as.
the alternate remedy is being pursued, and the final resuit of that aiternate remedy shall be
the final' result of the grievance process and the grievance shall be closed, based upon the

PWL Teachers 10 2017-2020



VASSAR PUBLIC SCHOOLS Agreement between PIONEER WORK & LEARN
BOARD OF EDUCATION and November 28, 2017- August 31, 2019

final determination made in the alternate remedy.

B. A '"party of interest” is the person, persons or Association making the claim and any person
who might take action or against whom action might be taken in order to resolve the
grievance.

C. The "grievant" is the person or persons making the claim.

D. The term "days" when used in this section shall mean duty days, unless otherwise indicated,
provided, however, that after the close of the school year and prior to the start of the
succeeding school year the term day when used herein shall be defined as a normal working
day (Saturday, Sunday and Holidays excluded.)

Structure
A. Representatives shall be selected in a manner determined by the Association.

B. The Association shall establish a grievance committee which shall be broadly representative.
In the event that any Association representative or any member of the grievance committee
is a party of interest to any grievance, he/she shall disqualify himself/herself and a substitute
shall be named by the Association.

C. The building principal shall be the administrative representative when the grievance arises in
that building.

D. The Board hereby designates the Superintendent as its representative when the grievance
arises in areas where there is more than one administrator involved.

Procedure

A. A 'grievance" must begin within thirty (30) days of the alleged infraction. Said proceduree
shall be deemed to have commenced when a written complaint is filed with the office of the
building principal. The number of days indicated at each level, is considered to be a
maximum, and the failure of a teacher to proceed to the next step of the grievance
procedure within the time limits, shall be deemed to be an acceptance of the decision
previously rendered and shall constitute a waiver of any future appeal concerning the
particular grievance. The failure of an administrator, at any step, to communicate his
decision to the teacher within the specified time limit shall permit the teacher to proceed to
the next step. All time limits may be extended by mutual agreement in writing.

LEVEL ONE
The grievant shall first discuss his/her grievance with his/her immediate supervisor or
principal, and present the grievance in writing to said person individually, or together with

his/her Association representative.
LEVEL TWO
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Inthe event the grievant is not satisfied with the disposition of his/her grievance at Level
One or ifno decision has been rendered within five (5) days after presentation of the
grievance, the grievant may file the grievance in writing with the association's grievance
committee, with a duplicate being forwarded directly to the Superintendent.

Within five (5) days of receipt of the grievance, the grievance committee shall decide
whether or not there is a legitimate grievance. If the committee decides there is a legitimate
grievance, it shall, within five (5) days after the receipt ofsaid grievance, submit said
grievance to the Superintendent. If the committee decides that no grievance exists and so
notified the grievant the teacher may within five {5) days of the filing of said grievance with
the grievance committee continue to process this claim with the Superintendent without
Association support. Within five {5) days from receipt of the grievance by the Superintendent,
he/she shall render his/her decision.

LEVEL THREE

in the event that the grievance is not satisfactorily resolved at Level Two, or if no decision has
been rendered within five (5) days from receipt of the grievance by the Superintendent, the
grievant or the grievance committee may, within five (5) days, refer the grievance to the Board's
review committee. This committee shall be composed of up to three (3) members of the Board
of Education along with such other representatives as the Board shall designate. Within fifteen
(15) days from receipt of the written referral by the Board, its review committee shall meet with
the Association's grievance committee and the Association's negotiating team chairperson
and/or the grievant for the purpose of arriving at a mutually satisfactory solution to the
grievance. A decision shall be rendered by the Board at its next regularly scheduled Board
meeting, or inan emergency situation, within ten (10} days at the specific request of the
Association.

LEVEL FOUR

In the event the grievance is not satisfactorily resolved at Level Three, the grievance, may,
within five (5) days, at the request of either the Board or the association, be submitted to
State Mediation as provided for in section 7 of P.A. 1947, No. 336, as amended. Mediation
will be scheduled at the parties' earliest convenience of the mediator so assigned. Any
recommendation or decision of the mediator shall not be binding on either party. The
submission of the grievance to state mediation shall not be obligatory but may be used at the
discretion of either party.

LEVEL FIVE

In the event the grievance is not satisfactorily resolved at Level Three or Level Four, within
five (5) days after Level Three or Four as applicable, the grievance may be submitted to
arbitration. If the parties cannot agree as to the arbitrator within five (5) calendar days from
the notification date that arbitration will be pursued, he/she shall be selected by the
American Arbitration Association in accordance with its rules which shall likewise govern the
arbitration proceeding. The Board and the Association shall not be permitted to assertin
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such arbitration proceeding any grounds which rely on any evidence not previously disclosed
to the other party. Both parties agree to be bound by the award of the arbitrator and agree
that judgment may be entered in any court of competent jurisdiction.

The arbitrator shall have no power to alter or add to or subtract from the terms of this
Agreement. The arbitrator will be without power of authority to make decisions which
require the commission of any act prohibited by law, nor any act which violates the
terms of this Agreement. Each party may present the testimony of witnesses and any
pertinent written evidence. The cost of the arbitrator shall be shared equally by the
parties.

No grievance may be filed on the following:

1. Dismissal or discipline of a teacher.

2. Evaluation, layoff or recall of a teacher provided the district complies with Board

policy.

Any matter in jurisdiction of the State Tenure Commission.

Non-appointment to or removal from extracurricular positions.

5. Any matters which are prohibited subjects of bargaining provided the district
complies with Board policy.

P ow

Rights to Representation

Any party of interest may be presented at all meetings and hearings at any level of the grievance
procedure by another teacher or another person; provided, however, that no teacher may in any
event be represented by an officer, agent or other representative of any organization other than the
Association. When a teacher is not represented by the Association, the Association shall have the
right to be present and to state its views at Level Three or beyond in the grievance procedure. An
individual may not arbitrate a grievance.

Miscellaneous

The grievance procedure shall not be used by any teacher subsequent to an attempt to redress by
means of the legal statutes.

A grievance may be withdrawn at any level without prejudice or record. However, if, in the judgment
of the Association representative or the grievance committee, at Level Three or beyond, the
grievance affects a group of teachers, the grievance committee may process the grievance at the
appropriate level.

The grievance discussed and the decision rendered at all other levels shall be in writing and shall
promptly be transmitted to all parties of interest.

No reprisals of any kind shall be taken by or against any party of interest or any participant in the
grievance procedure by reason of such participation.

All documents, communications, and records dealing with a grievance shall be filed separately from
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the personnel files of the participants.

Forms for filing and processing grievances shall be designed by the Superintendent and the grievance
committee. They shall be prepared by the Superintendent and shall be given appropriate distribution
so as to facilitate the operation of the grievance procedure.

Access to places, records, and all information pertinent to the determination and processing of the
grievance at Level three or beyond, shall be made available to all parties. The Board and the
Association shall be provided with a list of particulars and all evidence pertaining to the grievance
under consideration if the grievant so desires.

In the case of investigation of any grievance, representatives of the association shall report to the
principal of the building being visited and state the purpose of the visit immediately upon arrival, in
writing.

ARTICLE 9
HARASSMENT

Harassment by or against a teacher will not be tolerated in the District's educational programs or
activities. Complaints of harassment shall be reported to the Superintendent of Board President in
accordance with the District's Discrimination Complaint Procedure.

SEXUAL HARASSMENT

A. Verbal: The making of written or oral sexual innuendoes, suggestive comments, jokes of a
sexual nature, sexual propositions, or threats to the bargaining unit member.

B. Non-Verbal: Causing the placement of sexually suggestive objects, pictures, or graphic
commentaries in the school environment or the making of sexually suggestive or insulting
gestures, sounds, leering, whistling, and the like to a teacher.

C. Physical Contact: Threatening or causing unwanted touching, contact, or attempts at same,
including patting, pinching, pushing the body, or coerced sexual intercourse with the
teacher.

D. Unreasonable Expectations: Teachers will not tolerate unreasonable expectations that are
above and beyond the normal teacher's responsibilities.
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VASSAR PUBLIC SCHOOLS Agreement between PIONEER WORK & LEARN
BOARD OF EDUCATION and November 28, 2017- August 31, 2019

ARTICLE 10
VACANCIES 8 TRANSFERS

A. When a vacancy or newly created position within the bargaining unit occurs, the Board shall
give written notice to the Association President or designee not less than ten (10) days prior
to the deadline for filing. Any teacher may apply for posted vacancies. Length of service and
tenure status may be only considered by administration when all other factors are equal.

1. That current staff members who are applying for openings much have State certification
for said position and be highly qualified.

The administration may seek volunteers for transfers in the event of a reduction of sections.

ARTICLE 11
ARTICLE OF AGREEMENT

The provisions as stipulated in the foregoing consortium agreement for the Alternative Education
Program at the Pioneer Work and Learn Center and Clarence Fischer Leadership Academy are hereby
agreed to by the named parties.

If an emergency financial manager is appointed by the state under PA 4 of 2011, Fiscal Accountability
Act, the emergency manager may reject, modify, or terminate the collective bargaining agreement in
his/her sole discretion. This authority is a prohibited subject of bargaining under the Public
Employment Relatic;ns Act (PERA).

VASSAR PUB C SCHOOtS —/BOARD OF EDUCATION

U28-17

Date
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Date
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VASSAR PUBLIC SCHOOLS Agreement between PIONEER WORK & LEARN
BOARD OF EDUCATION and November 28, 2017- August 31, 2019

APPENDIX A - SALARY SCHEDULE

2017-2018
STEP BA BA+ MA MA+ MA++ MA+++
1 36,754 39,269 40,956 42,082 43,206 44,330
2 39,081 40,831 42,593 43,762 44,934 46,108
3 40,579 42,404 44,226 45,441 46,655 47,873
4 42,456 44,366 46,270 47,542 48,815 50,086
5 44,330 46,320 48,315 49,642 50,970 52,297
6 46,206 48,281 50,358 51,743 53,124 54,507
7 48,079 50,242 52,401 53,840 55,283 56,726
8 49,956 52,200 54,442 55,942 57,442 58,943
9 52,206 54,550 56,898 58,460 60,029 61,596
10 54,458 56,902 59,348 60,981 62,610 64,242
11 56,708 59,462 62,211 63,923 65,632 67,342
12 58,959 62,220 65,481 67,280 69,081 70,882

From the date of contract ratification by the parties, employees shall receive one step increase
paid prospectively. Longevity shall not be increased. Members at the top of the step schedule
shall receive a $1,000 stipend.

Prior to the start of the 2018-2019 school year, the parties will meet to negotiate finances related
to compensation, including wages and insurance.

Longevity

A. Beginning with the sixteenth (16™) year of service in the District, each teacher will receive
$1,290 in addition to the amount on the 12th step of the salary schedule.

B. Beginning with the twenty-first (21%) year of service in the District, each teacher will
receive $2,576 in addition to the amount on the 12th step of the salary schedule.

C. Beginning with the twenty-sixth (26™) year of service in the District, each teacher will
receive 53,862 in addition to the amount on the 12th step of the salary schedule.

D. Beginning with the thirty-first (31%%) year of service in the District, each teacher will receive
$4,452 in addition to the amount on the 12 step of the salary schedule.
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