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TEACHER TENURE
CONTRACT OF EMPLOYMENT

This Agreement is made this day, August 21, 2024 between

VERONA MILLS SCHOOL DISTRICT

Legal Name of School District

(the "District,”) and Kim Toner

(the "Teacher,") for the school year 2024-2025.

The District and the Teacher agree as follows:

L

CERTIFICATION--The Teacher represents that he or she holds all certificates and other qualifications required by law to teach in the District and hereby
contracts to be employed by the District as provided in this Contract for the term set forth below. This Contract shall terminate if the Teacher’s certificate shall
expire by limitation and shall not immediately be renewed or if it shall be suspended or revoked by proper legal authority.

EMPLOYMENT AND DUTIES--The Teacher agrees to perform the dutics required of the Teacher by law and to obey and fulfill the rules and regulations as
established by the Board of Education of the District and to carry out its education program and policies during the entire term of this contract. The Teacher is
subject to assignment and transfer at the discretion of the Superintendent of Schools or the Board of Education.

TENURE ACT--The Teacher agrees to obey the provisions of the School Code, including provisions of the Tenure Act (P.A. No. 4 of 1937, extra session, as
amended),

COMPENSATION--The District agrees to pay Teacher bi-weekly upon receipt of timesheets indicating time worked at the various school districts to which
Teacher is assigned. The District shall be authorized to make such payroll deductions as shall be required by law or authorized by the Teacher.

EXTRA DUTIES--The parties agree that a Contract stipulating extra compensation, for a teacher performing extra duties, has a non-tenure status. For a teacher
who has attained continuing tenure, failure of the Board of Education to re-employ such teacher in a capacity other than as a classroom teacher shall not be
deemed a demotion within the provisions of Act 4, Michigan Public Acts of 1937, extra session, as amended.

TEMNURE STATUS--The Teacher is herewith retained on a Tenure basis as defined in the Tenure Act (Act 4, Public Acts of 1937, extra session, as amended).
CRIMINAL HISTORY CHECK-The Teacher consents and authorizes the Department of State Police to conduet a criminal history check as required by Act
451 of Public Acts of 1976, as amended and to report the resulis to the District, The Teacher also consents and authorizes the District to confirm to any other

district or nonpublic school at which the Teacher applies for work as a substitute teacher that the Teacher has no criminal history or that no report of criminal
check has been received on the Teacher.

CONMTRACT AND FINANCIAL INFORMATION.

Length of Starting Termination
Contract Date Date
1 Year 8/21/2024 06/30/25
The first payment to be made about 9/6/2024 Hourly Rate $50.51

The employee will be responsible for working the comiracted days as listed in the board approved calendar (attached). If the employee is
absent for any reason, the district approved finwe off procedures will be followed. Employee will be given 4 Sick Days and 6 Act of God Days
Jor the 2024-2025 school year. Anmual Supply Budget = $50 (total for oll 4 schools). Annual Professional Development Budger = $40 (total
Jor ail 4 schools).

IN WITNESS WHEREQF the parties have executed this Contract.

Signangre %\ YA

TEACHER DISTRICT
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