
 
 

 
 
 
 
 

PROFESSIONAL AGREEMENT 
 

BETWEEN THE 
 
 

ROYAL OAK BOARD OF EDUCATION 
 

AND THE 
 

ROYAL OAK SCHOOL PSYCHOLOGISTS 
ASSOCIATION 

 
2025-26 
2026-27 
2027-28 

 
ROYAL OAK SCHOOLS 

 
 
 
 
 
 
 
 



 

TABLE OF CONTENTS 

 
 

 

Agreement ------------------------------------------------------------------------------------------------- 1 

Article I Recognition--------------------------------------------------------------------------------- 2 

Article II Board of Education Rights and Responsibilities---------------------------------- 3 

Article III Rights and Responsibilities of Psychologists-------------------------------------- 4 

Article IV Working Conditions----------------------------------------------------------------------- 5 

Article V Paid and Unpaid Leaves of Absence------------------------------------------------ 7 

Article VI Professional Qualifications of School Psychologists----------------------------- 9 

Article VII Evaluation of Personnel----------------------------------------------------------------- 9 

Article VIII Personnel Files---------------------------------------------------------------------------- 10 

Article IX Professional Grievance Procedures------------------------------------------------- 11 

Article X Reductions in Personnel and Recall------------------------------------------------- 13 

Article XI Regular and Supplementary Salaries of Psychologists: Deductions-------- 14 

Article XII Insurance Coverage for School Psychologist------------------------------------- 16 

Article XIII Miscellaneous Provisions--------------------------------------------------------------- 18 

Article XIV Duration of Agreement------------------------------------------------------------------ 19 

Appendix A Letter of Agreement – Contract Re-Opening Agreement----------------------- 20 

Appendix B Salary Schedule 2025 - 2028 – Psychologist Hired Before June 30, 2010- 21 

Appendix C Salary Schedule 2025 - 2028 – Psychologist Hired After July 1, 2010------ 22 

Appendix D School Psychologist Evaluation------------------------------------------------------- 23 



1  

        PROFESSIONAL AGREEMENT BETWEEN THE 
 

ROYAL OAK BOARD OF EDUCATION 
AND THE 

ROYAL OAK SCHOOL PSYCHOLOGISTS ASSOCIATION 
 
 

This Agreement is made and entered into this 30th day of June, 2025, by and 
between the BOARD OF EDUCATION OF THE SCHOOL DISTRICT OF THE 
CITY OF ROYAL OAK, Oakland County, Michigan (hereafter called the "Board" 
and the ROYAL OAK SCHOOL PSYCHOLOGISTS ASSOCIATION (hereafter 
called the "Association"). 

 
PREAMBLE 

 
"The school psychologist believes in the dignity and worth of the individual human 
being. He is committed to increasing man's understanding of himself and others. 
While pursuing this endeavor, he protects the welfare of any person who may seek 
his service or of any subject that may be the object of his study. He does not use 
his professional position or relationships, nor does he knowingly permit his own 
services to be used by others, for purposes inconsistent with these values. While 
demanding for himself freedom of inquiry and communication, he accepts the 
responsibility this freedom confers: for competence where he claims it for 
objectivity in the report of his findings, and for consideration of the best interest of 
the educational environment, his colleagues and of society." 

 
Edited from the American Psychologist 
January 1963 

 
 

WITNESS ETH 
 

WHEREAS, the Board and the Association following deliberate negotiations have 
reached certain understandings with respect to salaries, hours, terms, and 
conditions of employment, it is hereby agreed as follows: 
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ARTICLE I 
 

RECOGNITION 
 
 
 

Section A. The Board recognizes the Association as the exclusive representative 
for the purposes of collective bargaining with respect to salaries, 
hours, terms, and conditions of employment for all psychologists, 
examiners, school diagnosticians, and/or school psychologists, 
excluding all others. 

 
Section  B.  The term "psychologist" when used hereinafter in the Agreement shall 

refer to all employees in this negotiating unit. 

Section C. The Board shall not negotiate with any other organization on    behalf 
of the psychologists for the duration of this Agreement. 
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ARTICLE II 
 

BOARD OF EDUCATION RIGHTS AND RESPONSIBILITIES 
 
 

Except as modified by the specific terms of this Agreement, the Board shall retain 
all rights and power to manage the Royal Oak School District, and to direct its 
employees. The Association recognizes these Board rights as conferred by the 
laws and the Constitution of the State of Michigan and inherent in the Board's 
responsibility to manage the public school system, including, but not expressly 
limited to, the right: 

 
(a) to the executive management and administrative control of the school system 
and its properties and facilities, and the school activities of its employees during 
the employee working hours; 

(b) to hire all employees and, subject to the provisions of law, to determine their 
qualifications and conditions for their continued employment, or their dismissal or 
demotion, and to promote and transfer all such employees; 

(c) to establish levels and courses of instruction after consultation with the 
appropriate members of the teaching staff, to establish special programs, and to 
provide for athletic, recreational, and social events for students, all as deemed 
necessary and advisable by the Board; 

 
(d) to provide and approve the selection of textbooks, teaching materials, and aids 
necessary for an adequate instructional program; 

(e) to determine the duties, responsibilities and assignments of psychologists 
subject to the express provisions of this Agreement. 

 
The exercise of the foregoing powers, rights, authority, duties, and responsibilities 
by the Board, the adoption of policies, rules and discretion in connection therewith 
shall be limited only by specific and express terms of this Agreement. 
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ARTICLE Ill 
 

RIGHTS AND RESPONSIBILITIES OF PSYCHOLOGISTS 
 
 

General Provisions: 
 

(a) Psychologists shall not be reprimanded by a supervisor publicly, that is, in the 
presence of parents, students, or any school employees. 

 
(b) Should an administrator or supervisor consider it necessary to reprimand a 
psychologist for any reason, the psychologist must be given prior notice of such 
intention and the opportunity that any Association representative be present. 

 
(c) Under normal conditions the psychologist maintains the right to determine the 
appropriate psychological procedures to be used in the evaluation of any student 
referred to the psychologist. Should a disagreement occur, the matter will be 
discussed with the Executive Director of Staff and Student Services and Director 
of Special Education. 

 
(d) The psychologist agrees to adhere to all ethical standards endorsed by the 
American Psychological Association and The National Association of School 
Psychologists. 

 
(e) The psychologist accepts the responsibility for providing the referral agent with 
a written report of his/her diagnostic conclusions when a psychological evaluation 
is requested by the Student Study Team. 

 
(f) Prior to contracting out work the Board agrees that members of the ROSPA, if 
available, will be offered the first opportunity for additional work. The rate of 
compensation will be determined by mutual agreement of the administration and 
the individual involved. 
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ARTICLE IV 
 

WORKING CONDITIONS 
 
 

Section A. Minimal daily working hours shall be defined as eight hours as approved 
by the Executive Director of Staff and Student Services and Director of Special 
Education. Because of the nature of psychologists' work, including after school 
meetings with parents, attendance at Board of Education meetings, and 
attendance at Board of Education Committee meetings may be required and 
considered an integral part of their normal duties. Attendance at parent/teacher 
conferences is not required. 

 
Section B. Psychologists may attend conferences and workshops designed to 
provide enrichment and enhance their skills in providing psychological services in 
the school district on the following basis: 

 
1. Psychologists may attend state conferences as approved by supervisor. 

 
2. Requests for attendance at conferences or workshops beyond the school 

district policy should be submitted to the Executive Director of Staff and 
Student Services. 

 
 

Section C. 

1. Psychologists shall follow a 195-day school year. Psychologists will not be 
required to be on-duty during school recesses within the school year, but 
are required to be on-duty whenever teachers and/or students are in 
session. The additional work days, beyond those when teachers and 
students are in session, will be arranged individually and annually in a 
mutually agreed upon schedule with the Director of Special Education. 
Additional work days may occur during school recesses or before or after 
the school year with prior approval. 

 
2. Effective with the 1987-88 school year, in accordance with the provisions of 

MCLA 388.1701 (3) and (4) of the State School Aid Act, as amended by PA 
239 of 1984, and/or subsequent amendments, scheduled days of student 
instruction which are not held because of conditions not within the control of 
the Board of Education, including inclement weather, may be rescheduled 
at the discretion of the Board. Psychologists will receive their regular pay for 
days which are cancelled but shall work on any rescheduled days 
rescheduled by the Board of Education up to a maximum of one hundred 
ninety-five (195) with no additional compensation. 

 
3. There is a mutual understanding between the school psychologists and the 
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district that If the topics of professional development during late start 
Wednesday sessions are professionally relevant to school psychologists, 
they will be in attendance. Per the ROSPA agreement, the psychologists 
work an 8-hour day and work day beginning and ending times can be 
adjusted to attend late start Wednesday meetings. If an adjustment cannot 
be made and psychologists work longer than an 8-hour work day, that time 
can be accumulated and counted towards the additional 9 days that school 
psychologists work beyond those when teachers and students are in 
session (195 day calendar). At times when professional development topics 
during late start Wednesdays are not professionally relevant to the school 
psychologist job responsibilities and they are not in attendance, work time 
will be used for PLC meetings or tasks relevant to their daily job 
responsibilities.  

 
It is understood that the total annual salary is based upon one hundred ninety-five 
(195) days of work during the entire school year regardless of whether the days 
actually worked are the same as originally listed on the calendar or are adjusted 
due to necessary rescheduling as provided above. 

 
 

Section D. During the first four years of employment with the District, a 
psychologist may be required to complete up to five (5) days of staff development 
outside the school day with the recommendation of the Executive Director of Staff 
and Student Services. Hours attending staff development outside the school day 
per recommendation of district administration may count toward meeting the 195-
day school year requirement. A day of work for psychologist is considered 8 hours 
and any portion of hours spent in staff development outside the school day would 
reflect partial or whole credit toward the full 8-hour work day and within the 195-
day work requirement. 
 
 
Section E. Activities after the end of the work day or any time on non-school days 
during the school year may be arranged by mutual agreement between principal(s), 
administrator(s), and psychologist(s). Psychologists will be paid at the daily rate of 
$100.00 or hourly rate of $40.00 for participation in such activities. However, when 
the professional activity involves coverage for personnel leaves of other 
psychologists in the bargaining group, the psychologist will be compensated using 
their established per diem rate of pay for work done outside of the normal work 
hours.  
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ARTICLE V 
 

PAID AND UNPAID LEAVES OF ABSENCE 
 
 

Section A. Absence With Pay 
 

1. Psychologists may be absent with pay because of the following reasons: 
 

a. personal illness or injury; 
 

b. death in the immediate family; 
 

c. other reasons approved by Superintendent or designee 
 

2. Absence with pay for personal illness or injury, generally known as sick 
leave, is defined as a time of employee absence because of personal illness 
or injury during the time the employee is granted income protection by the 
Board of Education. Sick time can be taken in 1-hour increments. 

 
3. Upon employment and after starting work, a psychologist is granted thirty 

six (36) work weeks'(180 work days) income protection in any school year 
for personal illness or injury by the Board of Education. 

4. Psychologists may be absent and qualify for one-half (1/2) pay for a 
sabbatical leave approved by the Board of Education. (See Section D 
below.) 

 
5. Psychologists shall be allowed three (3) days of absence each year out of 

the annual paid leave days for personal business or for legal and 
professional matters which can be transacted only during the school day. 
Subject to Paragraph 2 below none of these days shall be used to extend a 
school holiday and/or break. Personal business days shall not be 
accumulated from year to year. 

 
6. Psychologist may be absent with pay due to the following reasons: death of 

a near relative, which may include spouse, child, parent, sibling, parents-in-
law, grandparent, aunt or uncle. If the psychologist has lived in the same 
household with an individual for any extended period of time, this portion of 
the leave policy shall apply. Duration of time is 3 days for local travel or 5 
days for out of area travel.  
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Section B. Absence Without Pay 
 

1. Psychologists may be absent without pay because of, but not limited to, the 
following reasons: 

 
a. study; 

 
b. travel; 

 
c. alleviation of personal or family hardship; 

d. military service; 
 

e. exchange program. 
 

f. maternity 
 
 

2. All requests for personal business days during the last week of school or 
immediately adjoining other leave days must have the approval of the 
Executive Director for Staff and Student Services before they may be 
granted. 

 
3. Periods of absence without pay shall not be approved for periods of more 

than one (1) year. 
 
 

Section C. Sabbatical Leave 
 

1. Pursuant to Section 380-1235 of the School Code, a maximum of one (1) 
psychologist may be granted sabbatical leave for professional improvement 
for a period not to exceed two (2) semesters at any one time, provided that 
the psychologist has been employed by the Board for at least seven (7) 
consecutive years. All sabbatical leaves shall be in accordance with the 
sabbatical leave policy of the district. Compensation for a psychologist on 
a sabbatical leave will be granted on the basis of one-half (1/2) of the 
psychologist's base salary and full medical and life insurance coverage as 
is in effect at the time of the leave. 

 
2. At the expiration of a sabbatical leave of absence, return placement shall be 

made to the position open which the qualifications of a psychologist fulfill 
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ARTICLE VI 
 

PROFESSIONAL QUALIFICATIONS OF SCHOOL PSYCHOLOGISTS 
 

Psychologists shall be certified for employment as determined by the State of 
Michigan. 

 
ARTICLE VII 

 
EVALUATION OF PERSONNEL 

 
 

The evaluation of school psychologists is a continuous process of primary concern 
to both the Association and the Board. 

 
Section A.  Observations of psychologists and their work shall be of sufficient time 
and frequency to enable the department chairperson and the Board to assess 
competence and performance. All monitoring of such performance shall be 
conducted openly. Use of electronic devices must be authorized by the evaluatee. 

Section B. Written, formal evaluations shall be made once a year by the supervisor. 
The probationary period shall last at least four years. The probationary period may 
be shortened on the basis of years of prior experience as a school psychologist by 
the Board of Education. 

Section C. The evaluation shall indicate those areas where improvements are 
needed, if such exist, and suggestions for improvements shall be listed. Either the 
psychologist or the evaluator may ask for consultants or other resource personnel 
to provide assistance, if needed, to help with improvement. 

 
Section D. Each formal evaluation by the administrator shall include a conference 
with the psychologist. It may also include a self-evaluation by the psychologist. 
Following each evaluation, a written report shall be made by the individual 
conducting the evaluation. The psychologist being evaluated shall sign all such 
reports, but with the understanding that this does not constitute agreement with the 
contents of the report. A copy of each evaluation report shall be given to the 
psychologist, Special Education Administrator, supervisor, and building principal. 
All written, formal evaluations are to be placed in the psychologist's personnel file. 
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The psychologist may submit any additional comments to the written evaluation in 
the event that he/she does not agree with the contents of the evaluation. A 
psychologist may confer with the Superintendent or the Superintendent's designee 
regarding his/her evaluation upon request. 

Section E. Matters regarding the procedures of evaluation may be grieved at 
the time of any alleged action. 

Section F. In all evaluations of psychologists the evaluator shall be the Executive 
Director of Staff and Student Services and/or the Director of Special Education, or 
the building principal of any school served by the psychologist, or any central staff 
administrator, with input from the department chairperson who must be an 
experienced psychologist and who is a member of the Association. 

 
 
 

ARTICLE VIII 
 

PERSONNEL FILES 
 

Section A. Each psychologist shall have the right, upon request, to review the 
contents of his/her personnel file. A representative of the Association may, at the 
psychologist's request, accompany the psychologist on this review. The review 
must be made in the presence of the administrator responsible for the safekeeping 
of these files. 

 
Section B. Any complaints by parents or any person directed toward the 
psychologist shall be promptly called to the psychologist's attention by a Special 
Education administrator or the building principal. Psychologists are entitled to know 
the identity or source of all such complaints. 

 
Section C. A copy of all items placed in a psychologist's personnel file shall be 
given to the psychologist. The psychologist shall have the right to answer any 
material contained in the files and such answer shall be attached to the file copy. 
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ARTICLE IX 
 

PROFESSIONAL GRIEVANCE PROCEDURES 
 
 

Section A. The term "grievance" shall mean a claim of alleged violation, 
misinterpretation, or misapplication of this Agreement including policies of the 
Board which are in conflict with the terms of this Agreement. 

 
Section B.  General Provisions 

 
If a psychologist believes there is a basis for a grievance, the psychologist shall 
first discuss the alleged grievance with the immediate supervisor, that is, the 
Executive Director of Staff and Student Services. The psychologist may be 
accompanied by an Association representative. If a grievance still exists after 
discussion with the supervisor, the psychologist may invoke the grievance 
procedure. 

 
 

Section C. The time limits indicated at each level of the procedure as set forth 
below shall be considered as a maximum. However, said time limits may be 
extended by mutual consent of the Board and Association, and stated in writing. 

 
 

Section D.  Steps of Grievance Procedure 
 

A grievance must be filed within ten (10) school days of the occurrence of which 
the grievant complains or ten (10) school days of the date when the grievant or 
Association had reasonable opportunity to be aware of said occurrence. The 
Association shall initiate the formal grievance procedure by delivering a copy of a 
grievance form to the Executive Director of Staff and Student Services. 

 
1. Step One.  Within five (5) school days of receipt of the written grievance, 

the Executive Director of Staff and Student Services shall meet with the 
grievant in an effort to resolve the grievance. The principal or supervisor 
shall indicate the disposition of the grievance in writing within five (5) school 
days of such meeting, and shall furnish a copy thereof to the grievant and/or 
Association representative and to the chairman of the Association 
Grievance Committee. 

 
2. Step Two.  If the grievance is not resolved at Step One, the grievance may 

be transmitted to the Superintendent or designee by filing a written notice 
thereof with the Superintendent's office within seven (7) school days of 
receipt of the principal's written disposition. The Superintendent or designee 
shall meet with the association within five (5) school 
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days of the receipt of the grievance at this step in an effort to resolve it. 
The Superintendent or designee shall indicate the disposition thereof in 
writing within seven (7) school days of such meeting, and shall furnish a 
written copy of the disposition to the Association. 

 
3. Step Three. If the grievance is not resolved at Step Two, the grievance, at 

the option of the Association, may be submitted for arbitration. The 
Association shall give the Superintendent or designee written notice of the 
intention to arbitrate within five (5) school days of receipt of the written 
disposition of the Superintendent or designee. The arbitrator shall be 
selected in accordance with the rules and regulations of the American 
Arbitration Association. The cost of the arbitration shall be shared equally 
between the Association and the Board. The award of the arbitrator shall be 
advisory upon the Association and the Board. 

 
 
 

Section E. Disposition in Event of Default 
 

1. Failure of the Association to proceed with any grievance within the time limits 
set forth in the above section shall result in dismissal of the grievance and 
shall be deemed an acceptance of the decision previously rendered at the 
most advanced step of the procedure before the said failure to observe 
stated time limits. 

 
2. Failure of the Superintendent or designee to render a decision within the 

time limits set forth in the above section shall automatically move the 
grievance to the next step in the procedure. 
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ARTICLE X 
 

REDUCTIONS IN PERSONNEL AND RECALL 
 
 

Section A. In the event that the Board acts to curtail staff, thereby causing layoffs, 
the Board shall discuss such layoffs with the Association thirty (30) days before the 
effective layoff date in order to inform the Association as to the effect of these layoffs 
on the psychological staff. 

Section B.  Staff reduction shall be executed in the following manner: 
 

1. Psychologists shall be laid off in the order of least to greatest seniority. 
 

2. Length of service shall be determined by subtracting the first date of hire 
from the current date. Time not counted toward length of service shall 
include personal leaves and time between resignation and rehire. 

 
Section C. The recall of psychologists from a layoff shall be in reverse order 
from layoff providing they can meet the qualifications of the available position. 

Section D.  Notice of recall shall be sent to the psychologist at his/her address as 
shown on the personnel records. If an employee fails to report for work within five 
(5) work days from date of mailing of notice of recall, he/she shall be considered 
as having resigned. 

 
Section E.  A laid off probationary psychologist must notify the Superintendent 
or designee of his/her desire to return to employment by June 30 of the school year 
to continue on layoff status. If the psychologist is not recalled within one year, the 
obligation of the Board to reemploy the psychologist is terminated. A laid off non 
probationary psychologist must notify the Superintendent or designee of his/her 
desire to return to employment by June 30 of each school year to continue on layoff 
status for the ensuing year. Failure to notify the Superintendent or designee by 
June 30 or the psychologist's acceptance of a contract elsewhere at any time shall 
terminate the board's obligation for further employment of said psychologist. 

 
Section F.  Psychologists who collect unemployment benefits for time that they 
are not normally scheduled to work will have deducted from their subsequent 
wages an amount equal to their unemployment benefits received for such time if 
they are recalled to work on or before September 15 of the next school year. 
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ARTICLE XI 
 

REGULAR AND SUPPLEMENTARY SALARIES OF PSYCHOLOGIST: 
DEDUCTIONS 

Section A. Contract Salaries  
 
1.        Given the comparison of the contract with certified professional staff in the 

district over the previous 3 years, a comparable compensation package that 
includes increases would be the following: 

 

Fund Equity 2025-26 2026-27 2027-28 

If Over 9 Million Full Steps & 
Columns and 5% on 
schedule. 

Full steps & 
Columns and 2.5% 
on schedule. 

Full steps & Columns. 
2.5% on schedule. 

If Between 8-9 
Million 

Half Steps & Columns 
and 2.5% on schedule. 

Half Steps & Columns 
and 1.25% on 
schedule. 

Half Steps & Columns 
and 1.25% on 
schedule. 

If Under 8 
Million 

No Steps. Column 
Advancement. 
 

Wage Freeze. 

No Steps. Column 
Advancement. 
 

Wage Freeze. 

No Steps. Column 
Advancement. 
 

Wage Freeze. 

If Over 16.5 
Million 

Full Steps & Columns 
and 5% on schedule. 

 
$500 off-schedule 
payment.  

Full Steps & Columns 
and 2.5% on 
schedule. 

 

$500 off-schedule 
payment. 

Full Steps & Columns 
and 2.5% on 
schedule. 

 

$500 off-schedule 
payment. 

 
The resetting of wages shall occur on the second pay date following the 
Board’s acceptance of the audit report. Pay period adjustments to achieve 
the new annual compensation level shall be made to all salaries over the 
pays remaining in the fiscal year. 
 
In the event that the District’s audited General Fund balance is at, or in 
excess of, $16,500,000.00 as of June 30th of the prior school year, each 
person who is a member of the bargaining unit on the first payday in 
December shall receive a one-time, off-schedule payment of $500, less 
applicable deductions. This one-time, off-schedule payment shall be 
prorated for eligible part-time psychologists. For the purposes of all of the 
above paragraphs, the District’s audited General Fund balance is the total 
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fund balance in the District’s General Fund (exclusive of any balances in 
Debt Funds, General Property Maintenance Fund, Sinking Funds, Trust 
Accounts, and other non-major governmental funds).  
 
Appendix A contains the Salary Schedule for School Psychologists hired 
before July 1, 2010. Appendix B contains the Salary Schedule for School 
Psychologists hired after July 1, 2010. 

 
2. The contract amount paid to psychologists shall be in consideration for a 

one hundred ninety-five (195) day professional commitment. Salary 
deductions for absences not compensated during the course of the year 
shall be on the basis of one one-hundred-ninety-fifth (1/195) of the annual 
salary for each day lost. 

 
3. Computation of total salaries which are due to psychologists who begin work 

after the contractual year or terminate employment before the end of said 
year shall be based on the ratio of the number of workdays to the one 
hundred ninety-five (195) scheduled days. 

 
4. Procedures and methods for the handling of deductions, corrections, pay 

options, and disbursements of checks shall be the shared responsibility of 
the Board and employee. 

 
5. Movement across categories on the salary schedule is determined as of 

September 1 or at the date of initial employment. 
 

6. Credit for previous experience as a school psychologist shall be given on 
the salary schedule. Credit for other experience as a psychologist may be 
given to new hires. 

 
 

Section B.     Department Head 

One psychologist will be designated by Administration as the Department Head. 
An additional four (4) percent of the psychologist's contract salary amount will be 
added to the salary of the person designated as Department Head. 
Effective July 1, 2010, any newly hired psychologist will not be eligible for the 
additional four (4) percent Department Head supplemental salary. 

 
 

Section C. Procedure for Promotion on Salary Schedule 
 

Psychologists who earn approved additional graduate credits entitling them to 
advancement on the salary schedule and present an official transcript to the 
personnel office prior to October 15 of any school year shall receive the benefits of 
such additional graduate credits effective as of the first day of the contract year. 
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Psychologists who have earned such credits and who present an official transcript 
thereof after October 15, but prior to March 31 of any school year shall receive the 
benefit of such additional graduate credits effective as of the first day of the second 
semester of the school year. 

 
Section D. Deductions from Payroll 

 
The Board shall make payroll deductions upon written authorization from 
psychologists for approved programs offered by the District. 

Section E. Mileage Allowance 
 

Psychologists shall receive one hundred dollars ($100.00) per month (for ten 
months (10) per year or a total of one thousand dollars ($1,000) per year) 
guaranteed car expense, plus the prevailing Board rate per mile for each mile over 
three hundred (300) for travel between locations in the discharge of their 
responsibilities. For psychologists working less than full time, this amount shall be 
prorated. 

 
 
 

ARTICLE XII 
 

INSURANCE COVERAGE FOR SCHOOL PSYCHOLOGISTS 
 

Section A. Hospitalization Insurance 

2025-2028 

1. The Board shall provide health insurance coverage, based upon family 
status, to all eligible psychologists. 

2. The Board shall not be required to provide hospital/medical insurance 
coverage to a psychologist who is under another hospital/medical insurance 
plan or policy. The psychologist must certify to the Personnel Office that 
he/she is not knowingly covered under another hospital/medical insurance 
plan or policy which is at least comparable to that provided by the Board 
Psychologists who cannot withdraw from coverage under the other policy 
may request the Executive Director of Staff and Student Services to permit 
coverage under the Board's hospital/medical plan. 

 
Psychologists who are discovered to have provided false certification shall 
immediately be removed from the Board's hospital/medical coverage 
program and shall not be eligible for the option to health provisions for the 
remainder of the school year. 
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If a psychologist does not elect hospital/medical coverage, the psychologist 
shall receive a cash payment through the District's Section 125 Cafeteria 
Plan. This amount shall be eighteen hundred dollars ($1,800) for each year 
of this agreement. For psychologists working less than full time, this amount 
shall be pro-rated according to the percentage of position hired. 

 
In addition, the following provisions shall apply: 

 
a. Participants must indicate acceptance of option by Open 

Enrollment annually. 
 

b. Distribution of the cash option will be semi-annually on the following 
dates:  

 
(1) Second pay in October 
(2) First pay in second semester  

 
To receive the cash-in lieu payment, employees who opt out of the districts 
health insurance must provide proof of their coverage through another 
source. 

 
 

c. Psychologists hired after the beginning of the school year, or 
terminating/resigning before the end of the school year shall be pro 
rated for this option according to number of days worked. 

d. Each employee, upon his/her date of employment and annually 
thereafter, is eligible to participate in the School District's Cafeteria 
Plan, Healthcare Reimbursement Plan and Dependent Care 
Reimbursement Plan. An employee's participation and eligibility for 
benefits shall be subject to and governed by the terms and provisions 
of the Plans. 

Section B. Disability Insurance 
 

The Board shall provide long-term disability insurance coverage for all annual 
salary psychologists who work half time or more. Long-term disability insurance 
coverage shall mean income protection, in conformance with the terms of the 
policy, for all eligible psychologists in cases of sickness or disability after an elapse 
of two hundred seventy (270) calendar days from the initial date of sickness or 
disability with a maximum monthly benefit of five thousand dollars ($5000) not to 
exceed 70% of salary. 

 
Section C. Liability Insurance 

The Board shall provide public liability insurance coverage in the amount no less 
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than one million dollars ($1,000,000) for all eligible psychologists. 
Section D. Life Insurance 

The Board shall provide sixty thousand dollars ($60,000) in term life insurance and 
Accidental Death and Dismemberment Insurance of sixty thousand dollars 
($60,000) to all eligible psychologists. 

 
Section E. Dental Insurance 

 
The Board shall provide all eligible psychologists with dental coverage. 

Section F. Vision Plan 

The Board shall pay the insurance premium to provide each psychologist with 
coverage. 

 
 
 

ARTICLE XIII 
 

MISCELLANEOUS PROVISIONS 
 
 

Section A. No employee covered by this Agreement shall have tenure in any 
position except as a classroom teacher, if applicable. Any tenure previously 
acquired is hereby waived on behalf of all employees covered by this agreement. 
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ARTICLE XIV 
 

DURATION OF AGREEMENT 
 
 

This Agreement shall be effective as of the first day of July (1st) 2025, and shall 
continue in effect until midnight of the thirtieth (30th) day of June 2028. 

 
 
 

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be 

executed by their duly authorized representatives on the 6th  day June of 2025. 

 
 
 
 
 

BOARD OF EDUCATION OF THE 
SCHOOL DISTRICT OF THE CITY 
OF ROYAL OAK 

ROYAL OAK SCHOOLS 
PSYCHOLOGISTS ASSOCIATION 

By                                                              By                                                   
President, Board of Education 

By                    
    Secretary, Board of Education 

I 

 

President, ROSPA 

 

By    
             Co-President, ROSPA 

By                                                                
        Executive Director, Staff and Student Services 

 

 
Date   Date                                               
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Appendix A 
Letter of Agreement – Contract Re-Opening Agreement 

 
 

In the event that the ROEA negotiates and ratifies a salary increase with the Royal 
Oak Board of Education that exceeds one percent (1%) above the proposed salary 
rate increases as outlined in the negotiated and ratified agreement with ROSPA, the 
ROSPA has the right to initiate a reopening of the terms of this agreement. The 
parties agree to engage in good faith negotiations to amend the salary provisions, 
with the goal of aligning the Employee’s compensation to the terms negotiated by the 
ROEA, provided that any adjustment made pursuant to this clause shall not result in 
a decrease in the negotiated and ratified amount of compensation and shall be 
subject to mutual agreement of Royal Oak Board of Education and ROSPA.  
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Appendix B 
 

School Psychologist Salary Schedule 
2025-2026 
Psychologists hired before June 30, 2010 
 

 
 
 
 
 
 
 
 
 
 
 
 

 
School Psychologist Salary Schedule 
2026-2027 
Psychologists hired before June 30, 2010 
 
   

MA/MS 
 

MA+15 
 

MA+30 
MA+45 or 
2nd MA 

Ph.D. in 
Psychology 

Base $57,021 $58,684 $59,957 $61,617 $63,511 
1 $62,127 $63,836 $65,134 $66,840 $69,012 
2 $67,244 $68,994 $70,314 $72,061 $74,511 
3 $72,357 $74,147 $75,491 $77,276 $80,018 
4 $77,476 $79,297 $80,678 $82,497 $85,516 
5 $80,642 $84,457 $85,859 $87,718 $91,019 
6 $89,454 $91,393 $92,849 $95,732 $99,407 
7 $90,349 $92,307 $93,778 $96,689 $100,400 
8 $91,252 $93,230 $94,715 $97,657 $101,404 

 
 
School Psychologist Salary Schedule 
2027-2028 
Psychologists hired before June 30, 2010 
  

 
MA/MS 

 
MA+15 

 
MA+30 

MA+45 or 
2nd MA 

Ph.D. in 
Psychology 

Base $58,447 $60,151 $61,456 $63,157 $65,099 
1 $63,680 $65,432 $66,762 $68,511 $70,737 
2 $68,925 $70,719 $72,072 $73,863 $76,374 
3 $74,166 $76,001 $77,378 $79,208 $82,018 
4 $79,413 $81,279 $82,695 $84,559 $87,654 
5 $82,658 $86,568 $88,005 $89,911 $93,294 
6 $91,690 $93,678 $95,170 $98,125 $101,892 
7 $92,608 $94,615 $96,122 $99,106 $102,910 
8 $93,533 $95,561 $97,083 $100,098 $103,939 

 

   
MA/MS 

 
MA+15 

 
MA+30 

MA+45 or 
2nd MA 

Ph.D. in 
Psychology 

Base $55,630 $57,253 $58,495 $60,114 $61,962 
1 $60,612 $62,279 $63,545 $65,210 $67,329 
2 $65,604 $67,311 $68,599 $70,303 $72,694 
3 $70,592 $72,339 $73,650 $75,391 $78,066 
4 $75,586 $77,363 $78,710 $80,485 $83,430 
5 $78,675 $82,397 $83,765 $85,579 $88,799 
6 $87,272 $89,164 $90,584 $93,397 $96,982 
7 $88,145 $90,056 $91,491 $94,331 $97,951 
8 $89,026 $90,956 $92,405 $95,275 $98,931 



22 

 

 

Appendix C 
 
School Psychologist Salary Schedule 
2025-2026 
Psychologists hired after July 1, 2010 
 

 
 
 
 
 
 
 
 
 
 
 
 

 
School Psychologist Salary Schedule 
2026-2027 
Psychologists hired after July 1, 2010 
 
   

MA/MS 
 

MA+15 
 

MA+30 
MA+45 or 
2nd MA 

Ph.D. in 
Psychology 

Base $57,021 $58,684 $59,957 $61,617 $63,511 
1 $62,127 $63,836 $65,134 $66,840 $69,012 
2 $67,244 $68,994 $70,314 $72,061 $74,511 
3 $72,357 $74,147 $75,491 $77,276 $80,018 
4 $77,476 $79,297 $80,678 $82,497 $85,516 
5 $80,642 $84,457 $85,859 $87,718 $91,019 
6 $87,699 $89,601 $91,028 $92,944 $96,511 
7 $88,576 $90,497 $91,938 $93,873 $97,476 
8 $89,462 $91,402 $92,858 $94,811 $98,451 

 
 
School Psychologist Salary Schedule 
2027-2028 
Psychologists hired after July 1, 2010 
  

 
MA/MS 

 
MA+15 

 
MA+30 

MA+45 or 
2nd MA 

Ph.D. in 
Psychology 

Base $58,447 $60,151 $61,456 $63,157 $65,099 
1 $63,680 $65,432 $66,762 $68,511 $70,737 
2 $68,925 $70,719 $72,072 $73,863 $76,374 
3 $74,166 $76,001 $77,378 $79,208 $82,018 
4 $79,413 $81,279 $82,695 $84,559 $87,654 
5 $82,658 $86,568 $88,005 $89,911 $93,294 
6 $89,891 $91,841 $93,304 $95,268 $98,924 
7 $90,790 $92,759 $94,236 $96,220 $99,913 
8 $91,699 $93,687 $95,179 $97,181 $100,912 

 

   
MA/MS 

 
MA+15 

 
MA+30 

MA+45 or 
2nd MA 

Ph.D. in 
Psychology 

Base $55,630 $57,253 $58,495 $60,114 $61,962 
1 $60,612 $62,279 $63,545 $65,210 $67,329 
2 $65,604 $67,311 $68,599 $70,303 $72,694 
3 $70,592 $72,339 $73,650 $75,391 $78,066 
4 $75,586 $77,363 $78,710 $80,485 $83,430 
5 $78,675 $82,397 $83,765 $85,579 $88,799 
6 $85,560 $87,416 $88,808 $90,677 $94,157 
7 $86,416 $88,290 $89,696 $91,583 $95,099 
8 $87,280 $89,173 $90,593 $92,499 $96,050 
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Appendix D 
 

ROSPA EVALUATION DOCUMENT 

ROYAL OAK SCHOOLS 

SCHOOL PSYCHOLOGIST EVALUATION 

ANNUAL REVIEW 
 

School Psychologist:                     Assignment:  

  

Academic Year:                                      Evaluator:  

  

Date of Report:                                  Principal:  

  

Domain Effective Developing Needing Support 

Planning &  

Preparation 

   

Learning Environment 
   

Service Delivery 
   

Professional 

Responsibilities 
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DOMAIN 1: Planning and Preparation 
DOMAIN RATING:    

  

  

DOMAIN 2:  The Learning Environment 
DOMAIN RATING:  

  

  

DOMAIN 3:  Service Delivery 
DOMAIN RATING:  
  
 
 
  
DOMAIN 4:  Professional Responsibilities 
DOMAIN RATING: 
 
 
  
  
  
Responsibilities: 
  
SUGGESTIONS FOR IMPROVEMENT FOR PROFESSIONAL RESPONSIBILITIES: 
  
OVERALL RATING: 
  
  
 
 
  
 
__________________________________________ 

  

  

__________________________________________ 
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