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Michigan Department of Treasury
Office of Revenue and Tax Analysis
PO Box 30722
Lansing MI 48909

RE: Compliance Form 5074 - Category 3 Unfunded Accrued Liability Plan for Village of
Elk Rapids

The Village of Elk Rapids is pleased to submit form 5074 with the required documents per Public Act
59 Economic Vitality Incentive Program (EVIP) for category 3.

The Village of Elk Rapids has chosen to track and display this data using Munetrix to make the
information readily available to the public and other local units of government.

All documentation necessary to comply with the EVIP requirements are included with this letter,
and we look forward to continue receiving these important funds from the State of Michigan.

Please contact me if you need any further information or clarification.

Sincerely,

Marcia Price
Village Manager

http://www.munetrix.com
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Michigan Department of Treasury
(Recreated) 5074 (Rev 09-13)

Economic Vitality Incentive Program/County Incentive Program
Certification of Unfunded Accrued Liability Plan
Issued under authority of 2013 Public Act 59. Filing is mandatory to qualify for payments.

Each city/village/township/county applying for Unfunded Accrued Liability Plan payments must:

Certify to the Michigan Department of Treasury (Treasury) that the local unit listed below has1.
produced and made readily available to the public Unfunded Accrued Liability Plan. The plan shall be
made available for public viewing in the clerk's office or posted on a publicly accessible Internet site as
required by 2013 Public Act 59.
Submit to Treasury Unfunded Accrued Liability Plan, if selecting Option 1 of part 2 below.2.

City/village/township: This certification, along with Unfunded Accrued Liability Plan, must be received by June 1,
2014 to receive the June and August payments or on or before July 31, 2014 to receive the August payment. Post mark
dates will not be considered. For questions, call (517) 373-2697.

County: This certification, along with Unfunded Accrued Liability Plan, must be received by June 1, 2014 (or the
first day of a payment month) in order to qualify for that month's payment. Post mark dates will not be considered. For
questions, call (517) 373-2697.

PART 1: LOCAL UNIT INFORMATION
Local Unit Name
Village of Elk Rapids

Local Unit County Name
Antrim

Local Unit Code
053030

Contact E-Mail Address
vllg398@elkrapids.org

Contact Name
Michael Spence

Contact Title
Assistant Manager

Contact Phone Number
231-264-9274

Extension

Website Address, if reports are available online
http://munetrix.com/sections/data/municipal.php?MuniID=1194&Type=Village

Date of Last Audited Financial Report
2013-03-31

PART 2: STATEMENT OF UNFUNDED ACCRUED LIABILITIES
Indicate the option that pertains to your local unit:

✓ 1. Unfunded Accrued Liabilities Exist
A local unit who has unfunded accrued liabilities pertaining to pensions or other post-employment benefits must attach a
plan as required by 2013 Public Act 59.

   No Unfunded Accrued Liabilities Exisit
A local unit who does not have any unfunded accrued liabilities pertaining to pensions or other post-employment benefits
must provide, in the box below, an explanation of why the local unit does not have any unfunded accrued liabilities.

 See notes on Page 3

PART 3: CERTIFICATION
In accordance with 2013 Public Act 59, the undersigned hereby certifies to Treasury that the above mentioned local unit has
produced an Unfunded Accrued Liability Plan and has made them available for public viewing in the city, village, township, or county
clerk's office or has posted them on a publicly accessible Internet site. The Unfunded Accrued Liability Plan, if required is attached to
this signed certification.
Chief Administrative Officer Signature (as defined in MCL 141.422b) Printed Name of Chief Administrative

Officer (as defined in MCL 141.422b)
Marcia Price

Title
Village Manager

Date
May 30, 2014

Completed and signed form (including required attachments) should be e-mailed to: TreasRevenueSharing@michigan.gov
If you are unable to submit via e-mail, fax to (517) 335-3298 or mail the completed form and required attachments to:

Michigan Department of Treasury
Office of Revenue and Tax Analysis
PO Box 30722
Lansing MI 48909

TREASURY USE ONLY
EVIP/CIP
                                          Y     N

Certification Received EVIP/CIP Notes

Final Certification Plan Received
 

http://www.munetrix.com
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Unfunded Liability Notes
Introduction
The Village of Elk Rapids is committed to providing its residents with excellent public services in an efficient and
cost-effective manner. We understand the need for ensuring the fiscal sustainability of our Village government and
work diligently to do so. At the same time, we feel that maintaining a talented workforce is a crucial aspect to providing
quality service to our residents, and that this is accomplished - in part - by ensuring competitive salary and benefit
packages. We are a premier Northern Michigan community and attracting and retaining skilled employees will ensure
the Village's success into the future.

Current Unfunded Accrued Liabilities
With a relatively small workforce and a history of sound fiscal management, the Village of Elk Rapids has minimal
Unfunded Accrued Liabilities. As of our most recent audited financial report (FY 2013) and Annual Actuarial Valuation
Report (dated December 31, 2012), the Village of Elk Rapids MERS enrollment included two open divisions.

The first of these divisions was the General division with 17 active members, zero vested former members, and zero
retirees and beneficiaries. The actuarial accrued liability of this division was $1,163,827, with $1,065,223 in valuation
assets, meaning that the division was 91.5 percent funded. Total Unfunded Accrued Liabilities for this division were
$98,604.

The second division was the Village Manager division with one active member, zero vested former members, and one
retiree and beneficiaries. The actuarial accrued liability of this division was $465,116, with $271,540 in valuation assets,
meaning that the division was 58.4 percent funded. Total Unfunded Accrued Liabilities for this division were $193,576.

In total, the Village's MERS plan was 82.1 percent funded with total Unfunded Accrued Liabilities of $292,180.

Past actions taken to reduce Unfunded Accrued Liabilities
The Village has not taken action recently to reduce Unfunded Accrued Liabilities because we are comfortable with
current funding levels and pleased to provide our employees with the retirement benefits offered through the MERS
plan.

However, after receiving its most recent Annual Actuarial Valuation, the Village met with MERS representative to
discuss the possibility of closing the Village Manager division and merging the single active member/retiree into the
General division. It was determined that because of the low population of the Village Manager division, and because the
Village's contribution is capped at 10 percent for the division, the contribution that would be required by the current
Village Manager computed each year was cost-prohibitive. Accordingly, the Elk Rapids Village Council approved
Resolution 14-09: Approve MERS Division Consolidation. While this action did not reduce the Village's total Unfunded
Accrued Liabilities, it more evenly spread the burden of funding the single retiree in the Manager's division. At this time,
the Village is still waiting for its Annual Actuarial Valuation through December 31, 2013. That report will provide more
information on the impact of consolidating all employees/retirees/beneficiaries into a single division.

Possible future actions to reduce Unfunded Accrued Liabilities
To reduce Unfunded Accrued Liabilities in the future, the Village could make plan design modifications for new hires,
including: retirement eligibility and vesting requirements, multipliers, cost-of-living increases, removal of early
retirement riders, and increases to the retirement age. In addition, plan changes could be made for new hires, including
adopting a hybrid or defined contribution plan. For active employees, bridging the current multiplier to a lower
multiplier for future service could also be implemented. Funding strategies may also be made, such as an increased
employee contribution.
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